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The Report on Remuneration of the Members of 3eiT mpo BuHaropomy wieHiB HarmamoBoi pamu
the Supervisory Board (hereinafter referred to as the | (mamami -  «3pits) IlpuBaTHOTO  axkUiOHEPHOrO
“Report”) of Private Joint Stock Company “UIC | TopapucTBa «YKPATHCBKA CTPAXOBA

“KNIAZHA  VIENNA INSURANCE GROUP” |
(hereinafter referred to as the “Company’) has been
prepared in accordance with the requirements of the
current legislation of Ukraine and the internal documents
of the Company:

KOMITAHIA « KHSKA BICHHA THINYPAHC I'PVIIy»
(Hagani — «ToBapHCTBO») CKJIANEHMI BiAMoOBiODHO HO
BHUMOT YHHHOI'O 3aKOHOJABCTBA YKpaiHH Ta BHYTPILITHIX
mokymeHTie ToBaprcTRa:

- The Law of Ukraine "On Joint Stock Companies"
No. 2465-IX as amended on January 01, 2024;

- Law of Ukraine "On Insurance" No. 1909-IX as
amended on January 01, 2024;

- Regulation on Requirements for the Insurer's
Management System, approved by Resolution of the
Board of the National Bank of Ukraine No. 194 dated
27.12.2023;

- Requirements to the Regulation on Remuneration
and Report on Remuneration of Members of the
Supervisory Board and Executive Body of a Joint Stock
Company, approved by the decision of the National
Securities and Stock Market Commission (NSSMC) on
September 25, 2018 No. 659;

- The Company's Charter;

- Regulations on the General Meeting of the
Company;

- Policy on Remuneration.

- 3axoHy Ykpainu «IIpo akIlioHepHi TOBAPHCTBAY |

No 2465-1X B pemaxnii Bix 01.01.2024 poky;

- 3axony Yxpainu «IIpo crpaxyparss: Nel909-1X
B penakuii Bix 01.01.2024 poxky;

- ITonoxeHHs Ipo BUMOTH 10 CHCTEMU YIIPABTIHHS
CTpaxoBHKa, 3aTBepmxenHoro IloctaHorow [Ipaeminms
Harjionanssoro 6anxy Yipainu 27.12.2023 Nel94;

- BrmorH 10 IOJIOMKEHHS TIPO BHHATOPOLY Ta 3BITY
Npo  BUHArOPOAY WIEHIB HAIBNOBOT paad Ta
BHKOHABYOTO OpraHy  AaKI[iOHEpDHOTC  TOBAPUCTBA,
3aTBEpPIDKEHUX pilleHHsaM HanioHaneHoi Kkomicil 3
LiHHUX TanepiB Ta ¢ornororo puHxy (HKUII®P) 25
eepecHa 2018 poxy Ne 659;

- Cratyty ToBapmcTRa;

- ITonoxenns npo 3aransHi 36opu ToBapHcTRa,

- [TonmiTHKK NP0 BHHATOPOLY.

The Remuneration Report is approved by the
General Meeting of the Company upon submission by the |
Supervisory Board Board after its preliminary review by
the Appointment and Remuneration Committee.

3eiT npo omaty npamni 4neHiB Harmamosoi panu
3aTBEPIPKYEThCS 3arajibHAMK 300pamu Topapucrea 3a
nomanHaM Harmamoroi pamu micis Horo morepenHsoro
posriny KowmireroM 3 1nHTaHe BHHATOpPON Ta
npusHadeHHS Ta/abo Harmigosoro pamoro.

In the process of preparing the Report, the activities

B npoueci miaroroBku 3BITY NpoaHATi30BAHO

of the following members of the Supervisory Board of the | misnmericTs HacTymaumx wienie Harmgnosoi Pamwm
Company for the 2025 financial year were analysed: TorapucTea 3a 2025 pik:
Ne | FULL NAME/ TIPI3BHILIE, IM’ 4], POSITION/TIOCAJTIA
| MO BATHEKOBI
1 | Mr. Harald Riener/Tapansg Pinep Chairman of the Supervisory Board/ I'onmora Harnsnosoi paau
2 Mr. Franz Fuchs/ ®paun ®yxe Deputy Chairman of the Supervisory Board/ 3actyrmmuk I'onosn
Harnamosoi pagu
3 Mrs. Liane Hirner/ Jliane XipHep Deputy Chairman of the Supervisory Board/ 3acrymuuk I'onorn
Harnsnosoi pagu
4 Mr. Pawel Kazimierz Bisek / [Taen Member of the Supervisory Board/ anien Harnsmozof pamn
Kasimex Bicex
5 Mr. Martin Panosch/Maptin TTaromt Member of the Supervisory Board/ uien Harmstmosoi pagu
6 Mr. Martin Stenitzer/ Maptin Member of the Supervisory Board/ wen Harnanosol pamu
Iteniuep
7 Mr. Wolfgang Stockmeyer/ Bonsgranr | Member of the Supervisory Board/ ynen Harnsmogoi panu
IlTokmaiep
8 Mr. Pavlo Nelga/Ilasno Hemsra Member of the Supervisory Board/ wrex Harnsmogoi pagu
1. Amounts of remuneration that have been | 1.Cymu BrHaropoau, fiki 6ynu Ta/abo maloTh 6yTH

3actynankam TojioBH Ta
paam, 3a pe3yJbTaTaMH

pamaaveni Ionosi,
gyienam Harasgoroi

and/or are to be paid to the Chairman and Deputy
Chairmen and members of the Supervisory Board
based on the results of the reporting financial vear (in




terms of fixed and variable of

remuneration)

components

3BiTHOTO (linancoBoro poky (y pospisi dixcopanux i

3MIHHHX CKJIATOBHX BﬂHaFOpOHl/lJ

The Chairman and members of the Superv1sory Board of
the Company do not receive remuneration in accordance
with the Agreements concluded between the Company and
the members of the Supervisory Board, as they perform
their functions as representatives of the shareholder.

T'onosm Ta wienu Harnsporoi panu TosapucTea He

OTPUMYIOTH BHHArOPOIH 3rifiHo 3 yMoBaMu [[oroBopis
iz  uymemamm HarmamoBoi paaW, YKIameHHX i3
TOBApUCTEOM, OCKITBKHM BHKOHYIOTh CBOT (QYHKIII AK
IpeNCTaBHMKHY aKIioHepa.

2. Terms of actual payment of remuneration and their
compliance with the Remuneration Policy of the
Supervisory Board members

2.Crpokn (GaKTHIHOI BHIUIATH BHHATOPOIH, IX
pianogianicTe IMoniTmui npo BWHaropoxy 4ieHiB
Haraspnosoi paau

Not specified, according to the terms of the Agreements
concluded between the Company and the members of the
Supervisory Boar.

He 3asHadeno, Bimmosinno 1o ymoB Jloropopie is |
ynenamu HarnsmoBoi pagu, ykimageHuX i3 ToBapucTBo.

3.Full description of the structure of all components of
remuneration to be paid to the Chairman and members
of the Supervisory Board of the Company

3.JTopHuii onHC CTPYKTYpH BeiX CKIag0BHX
BHHATOPOIH, AKi MawThL OyTH BHNNa9eHi Coaosi Ta
yaenam Harnanosoi pann TosapucTea

Only reimbursement of expenses is possible.

MoxJiriBa Juie I(OMHCHCB.I_Ii}I BHTpAaT.

4.Performance evaluation eriteria (with an indication of
how they were achieved), based on the results of which
variable remuneration was accrued (if applicable)

4.Kpurepii oninkn edexrupHocTi (i3 3a3na4eHHAM
TOro, SIKAM YMHOM BOHH OYyJH AocArmyTi), 3a
pe3yNbTATAMH  JOCHTHEHHS  fAIKHX  3aificHeHO
HapaxyBaHHsi 3MiHHOT BHHATOPOAH (KO BOHA
HApaXoByBaJac)

No such decisions were made.

Pimenns He npuiMaiucs.

5.Facts of the exercise by the Company of the right to
claw backremuneration previously paid to the

| Chairman, Deputy Chairmen and members of the

Supervisory Board of the Company

S5.®axTu BuxkopHcraHHda ToBapucTBOM NpaBa Ha
NOBEpPHEHHs  paHilie pumiaauvedoi  [oJioBi,
3actymuukam Tonosd Ta uiaenam Hariusnaoroi paau
TosapucTBa BHHATOPOIH

No such cases occurred.

Taxi (haxTh BiICYTHI.

6. Participants in the of the
remuneration system.
1) powers and composition of the Appointment and

Remuneration Committee;

implementation

2) full names, patronymics (if any) of external |

consultants;
3) the role of the shareholders (participants) of the

| Company in the process of implementing the system of

remuneratlon

6. Y4acHHKH 3a0POBAIKEHH CHCTEMU BHHATOPO/H.

1) nopHopaxkenns Ta ckuaan Komirery 3 nutann
NpHU3HAYCHH Ta BHHATOPOS, ;

2) nafiMenyBaHHA/Npi3BHINA, BjaacHi iMeHa, Mo
6aThKoBi (32 HATBHOCTI) 30BHIMHIX KOHCYJILTAHTIB;
3) poai aknioHepiB (ydacnuxis) TosapucTBa B
npoieci 3anpoBaIKeHHA CHCTEMH BHHATOPOH.

| The system of remuneration of the Chamnan Deputy
Chairmen and members of the Supervisory Board complies
with the Remuneration Policy of the Supervisory Board
Members of the Company.

During the reporting period, members of the Supervisory
Board and members of the Committees of the Supervisory
Board were guided in their activities by the Company's
Charter, the Regulations on the Supervisory Board, the
Code of Corporate Governance and the Regulations on the
following Committees:

- Audit Committee;

- Risk Management Committee;

- Appointment and Remuneration Committee.

The Company's Supervisory Board has established the
Appointment and Remuneration Committee of the
Supervisory Board of the Company and consists of 3
(three) persons:

1) Chairman of the Committee — Mr. Harald Riner;

2) Member of the Committee — Mr. Franz Fuchs;

3) Member of the Committee — Mrs. Liane Hirner.

The Committee is responsible for reviewing, analyzing,
preparing proposals or recommendations and submitting

| them for approval (or decision-making) to the Supervisory

Cucrema puHaroponu I'onoeu, 3acTynHuKiB ['onosu Ta
yenir Harmsmogoi panu Bignosigae IlomoxeHH0 mpo
srHaropony wieHiB Harmsanosoi panu TosapucTaa.
[IpoTtsirom 3BiTHOro mepiofy unenu HarnsimoBoi pamu
ta unesn Kowmirterie Harnmsporoi pamd B CBOIH
gignpHocTi  kepysanmHca Cratytom  TomapucTea,
IMonoxxernsm npo HarmamoBy pany, Konekcom
KOPIIOPaTUBHOro yTpaBmiHHA Ta IlosiokeHHsMH TIPO
nactymai Komiteru:

- KowmiteT 3 nuTaHe ayauTy,

- KowmireT 3 yrpaBiiHHs pU3HKAMU,

- KomiTeT 3 mpu3HAYEHHS T4 BUHATOPOIL.

V Torapuctei Harnamosoro panoro cTopeHui Komiter
3 OuTaHb IpU3HaYeHHs Ta BUHaropond Harmsaposoro
panoto TosaprcTBa i cKIagaeThes 3 3 (TpboX) 0ci6:

1) I'onora Komitety — I"apansz Pinep;

2) Wnen Kowmitety — ®@pann Oykc;

3) Unen Komitery — Jliane XipHep.

Jlo xommerenuii KoMiTeTy HameXuTh PO3IIIAL, aHAII3,
MiZTOTOBKA INpOTO3WIi} YU  peKOMEeHJalmid Ta
BHUHECEHHA Ha  3aTBEPUKEHHA  (4M  UPUAHATTA
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following issues:

v" Determination and recommendation for approval
by the Supervisory Board of candidates for filling vacant
positions in the Management Board, key persons, and in
cases provided for by legislation, the Statute or internal
documents of the Company, other vacant positions;

v" Periodic evaluation of the structure, size,
composition and work of the Management Board and other
key persons and providing recommendations to the

Supervisory Board regarding any changes;
[ v Periodic evaluation of the Management Board and
key persons for compliance with the qualification
requirements and reporting on the specified issue to the
Supervisory Board,

¥v' Providing recommendations to the Supervisory
Board regarding the personal composition of each of its
Supervisory Board committees, as well as periodic rotation
of Supervisory Board members between Committees;

v Ensuring orientation and training programs for the
|| Management Board and key persons necessary for their
effective performance of their duties in the corporate
governance model introduced in the Company;

v Study of the policy of the Management Board of
the Company regarding the selection and appointment of
persons performing managerial functions in the Company;

v Approval of candidacies of key persons performing
management functions, upon submission by the Chairman
of the Management Board;

[ v Preliminary approval of any proposals regarding

the appointment of the Company's key person, the
appointment of which falls within the competence of the
Supervisory Board in accordance with the Company's
Charter and the current legislation of Ukraine;

v Making proposals regarding the remuneration of
the Supervisory Board members for final approval by the
General Meeting of Shareholders;

v" Submission of proposals to the Supervisory Board
regarding the remuneration of the Chairman and Members
of the Management Board and key persons;

¥ Submission of proposals to the Supervisory Board
regarding the remuneration of the Chairman and members
of the Management Board. Such proposals must cover all
forms of compensation, including but not limited to fixed
remuneration, performance-based remuneration, pension
arrangements and severance pay. Proposals for
performance-based reward schemes should be
accompanied by recommendations on relevant goals and
evaluation criteria;

v Submission of proposals to the Supervisory Board
regarding the individual remuneration to be paid to each
member of the Management Board, ensuring their
compatibility with the remuneration according to the
management agreement and their compliance with the
assessment of the goals/criteria achieved of the mentioned
members;

HeoOXIMHOCTI T4 B Mexax I KOMIIETCHINI, 3 NUTaHkb
TIOJ0 HACTYITHOTO!

v BusHaueHHS Ta  PEKOMEHIYBaHHS  JIO
cxpayieHHd Harnmamororo papgord  KaHAMZATYP Ha
3aMIINeHHs BaKaHTHUX mocan y IIpapniHHi, KIOI0BHX
ocib, a y Bumankax, nependaueHux, 3aKOHOTABCTEOM,
CratytoM a0  BHYTpIMIHIMH  HNOKYMEHTaMH
ToBapucTBa iHIMHX BAKAHTHIX [OCAT,

v' IlepiogudHe OI[iHIOBAHHA CTPYKTYPH, PO3MIpY,
cwiamy i poboti [IpapmiHHS, Ta IHIINX KIFOYOBHX OCi6
TA HANAHHS pekoMmeHaauiil Harmsmomilt pami 1moj0
Oy IB-AKUX 3MiH,

v" Tlepionwmune omirroarts Wienir [pagminus Ta
KTIOYOBUX OcCi6 Ha BiAMOBIMHICTE KBamidikariitrmm
BUMOTraM Ta 3BITYBaHHS IIOAO 323HAYEHOTO MMHTAHHA
Harnstgosii pai;

v Hamawns Harmsmosiit pagi  pexoMeHmamii
MO0 NEPCOHANBHOTO CKIIaly KOXKHOIrO 3 11 KOMITeTiB
Harnsanopoi pany, a TakoXK IepioUIHOT poTaILll YiIeHiB
Harnanosoi pann Mixk kKoMiTeTamu,

v/ 3alesmedeHHs TPOBENEHHS  IPOrpaM 3
opieHTauii Ta HapyaHHA 1UIA wieHiB IlpaBniHHS Ta
KIIOYOBMX 0cCi6, HeoOximHmx [na  edekTHBHOTO
BHKOHAHHA HHMH CBOiX 000B'A3KIB ¥ 3alpOBaIXKyBaHiii
B ToBapHCTBi MOIENi KOPIOPATHRHOTO YIIPARIIHHS;

v Busuenns tonitukn [lpasninas Towapucrsa
o0 1060py T2 MpU3HAYEHHS 0cib, fAKi 3MiMCHIOITH
yTpaBiiaCcEKi (hyAkUii B TorapucTei;

v" Tloro/KeHns KauauIaTyp KIOYOBHX oci6, axi
3OIACHIOIOTE YOpaRiiHCEK] (YHKUIi, 3a MOTAHHM
I'onoswu [Ipaeninns;

v TlomepemHe HOTOMKEHHT Oy IB-AKIHX
IPOIO3MIIN IION0 IIPU3HAYEHHT KIIOYOBHX 0Ocif
TopapucTBa, IpU3HAYCHHS AKHX HATEKHUTL 10O
komnerenuil Harmsmosoi pagu Bigmosigao go Craryty
ToapucTBa Ta i0YI0ro 3aKOHOOABCTBA Y KpaiHH;

v/ BHeCeHHd TPONOZWLIA  IIONO  BHINATH
BHHAropoIH wieHis Harnmanosol pamu onst 0cTaTovHOro
3aTBEePIDKEHHS 3araIbHUMH 300paMH aKI[ioHepis;

v BHeceHHs nponosnniit Harmsrosiii pami moao
BuHaropoan I'onosu Tta YUnenis [TpaBniHAs, KITFOUOBHX
oci0;

v Hapauns npomosuiiii no Harmsmoeoi pamu
moao BuHaropoau I'onoen Ta wienis [Tpapminas. Taki
MPOMO3UII] MOBHHHI CTOCYBaTHCA Oynb-sKuX (opM
xoMneHcanii, BimodalouM, 30KpeMa, (ikcoRaHy
BHHATOPOLY, BUHATOPOAY 3a Pe3yJIbTaTaMi HisUTEHOCTI,
MeHCifiHI  JTOMOBNEHOCTI Ta  KOMIIGHCALUIO MW
3pinbHeHHI. IIponmosumii IMomo cXeM BHHATOPORW 32
IOCATHY THMU pe3yJIbTaTaMU MOBUHHI
CYIPORBOIKYBATHCS PEKOMEHIALIIMH o0
BIJNIOBIIHUX T(iJIeli Ta KpUTEPITB OIIHKH,

v' Tlomarus a0 Harmamosoi pamy NpOmosHIfi
LIOJ0 1HWBIAYATLHOT BHHATOPOIH, IO BUILIAYYETHCA
Ko)kHOMY uneny [IlpamminHs, 3ale3meduenHs  ix
BIATTOBITHOCTI 3 OTIIATOTO MPATTi 3TIAHO 3 JOTOBOPOM Ta
iX BiAMOBIMHOCTI OLHLI AOCATHYTHX LiJIeM/KpuUTepiin
3a3HAYEHNX YNEeHiB;
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v Submission of proposals to the Supervisory Board
regarding the forms and essential conditions of agreements
and contracts with the Chairman, Members of the |
Management Board;

v" Submission of proposals to the Supervisory Board
regarding key performance indicators and organization of
periodic evaluation procedures for their implementation by
the Company's Management Board members;

v Providing general recommendations to the
Supervisory Board regarding incentives, level and
structure of remuneration for key persons of the Company
who perform management functions;

v Control of the level and structure of remuneration
for key persons performing management functions, based
on reliable information provided by the Management
Board;

v' Development of a succession plan for the positions
of the Chairman and members of the Supervisory Board,
making proposals to shareholders regarding candidates for
the positions of members of the Supervisory Board;

v" Development of a succession plan for the positions
of the Company's Management Board, ensuring that the
Management Board has an appropriate succession plan for
other persons who perform management functions in the
Company;

v" Development and submission to the Supervisory
Board for approval of the Regulations, rules (code) of
ethical behavior of the Company's officials, which, in
particular, regulates issues of conflict of interests,
confidentiality, honest conduct of business, protection and
proper use of the Company's assets, compliance with the
requirements of applicable legislation and internal |
regulations, as well as the need to provide the Supervisory
Board with information about any known facts of
violations of legal requirements or ethical standards |
mentioned in the report of the internal auditor;

v" Development and periodic review of the

| Regulations (internal regulations) of the Company on

appointments and remuneration issues;

v' Preliminary review and submission to the
Supervisory Board of annual reports on the remuneration
of members of the Supervisory Board, members of the
Management Board, and key persons of the Company;

v’ Preliminary review and submission to the
Supervisory Board of the performance evaluation of the
members of the Supervisory Board, members of the
Management Board, and key persons of the Company;

v Preliminary review and submission to the
Supervisory Board of the assessment of the collective
suitability of the Supervisory Board, the Management
Board and key persons.

No external consultants were engaged to prepare and
implement the Remuneration Policy.

The Corporate Secretary and employees of the Compliance,
Risk Management, Human Resources, Accounting, and
Legal Departments pre-draft, review, and approve the
Remuneration Policy.

v" Hapauus mnpomozunidt no Harmaposol pazm‘

1010 GOpM Ta ICTOTHUX YMOB HOTOBOPIB Ta KOHTPAKTIB
g Tonoru, Unenis [TpaBnines;

v' Hapanna nponozuni#i mo Harmsamosoi pamwm

MoA0 KMOYOBHMX IIOKA3HWKIB e(EKTHBHOCTI Ta
opramizalis mnpolleyp nepiommdHoi OLIHKA X
peamizanii Ynenamu [Ipasninnsa Toapucrsa;

v Haganns 3araJbHUX pekoMeHnanii

IIparTiHHIO OO0 CTHMYJIOBAHHS, PIRHA T CTPYKTYPH
BMHATOPO/IM I Ta KIIOYoBUX oci6 TopapucTsa, ski
3MIMCHIOIOTE YIPABIHCHKI GyHKIIT;

v KOoHTpPOINE piBHS Ta CTPYKTYPU RUHATOPOIH IS
KIFOYOBHX ~ 0ci®, sKi 3HIHCHIOIOTH  yNpaBIiHCHKI
dyHKiii, Oasyrounch Ha NOCTOBipHiH indopmaii,
uanawiit [IpaBminysaM;

v Po3poGnieHHs TUIaHy HaCTYITHHLITBA JUIL 10can
TomoBn Ta UYnewip Harmsposol pany, BHECEHHS,

HPOMO3KLIHA aKIioHepaM LIOA0 KaHAUAATYp Ha HOCa/H |

wreniB Harmsagoroi paau;

v PospoGrenss niady HacTYMHWITBA A4 T10Can
Ilpasninas ToBapHcTBa, 3abesriedeHHs HAagBHOCTI Y
IIpaBnikdi HaIeKHOTO IUIAHY HACTYIHHMITBA IHIIHX
oci6, ski 3miMCHIOIOTE ynpasmiHcbki GyHKUil B
TogapucTgi;

v" Pospobnenns Ta Hagauua Harnanosii paji ais
sareepmkents [TomoKeHHs, IPAaBHIT (KOAEKCY) €TUYHOT
moeeNiHKM mnocagosux oci6 TomapucTBa, AKuA,
30KpeMa, PEry/ioe THTaHHA KOHOIIKTY iHTEpecis,
koHGiNeHIiHOCT], YECHOTO BENIEHHS CIIPaB, 3aXHCTY Ta
HAJIeXHOr0  BHKOpMCTaHHA akThBiB TomapucTsa,
TOTPHMaHHA BMMOI 3aCTOCOBYBAHOIO 3aKOHO/IABCTRA
Ta BHYTPIIOHIX HOPMATHBHHX akKTiB, a TaKOX
HeoOXimHICTs HamaHHA Harnamosiit pani indopmarii
npo Oyoe-AKi BigoMi (aKTH TOpYLIEHs BHUMOT
33KOHOJIABCTBA a0 ETHYHMX HOPM, 3a3HAYSHHX Y 3BiTi
BHYTPILUIHEOI'O ayJUTOpa,

v Pospobrmenss Ta TepionudHMA  TEperman
IMonoxens (BHYTpILIHIX IHOJOXKeHs) ToBapHCTBA 3

|
NWATaHb NPHU3HAYCHD Ta BHHAIOPOIM,

v' TlonepenHii po3rIsl Ta NOAAHHA
Harnsnoeol pamu pidHEX 3BITIB [OpO BHHATOPOIY

unenie Hanmmaporoi pamn, Ynewis Ilparninns,
xmodoBux ocib Topapucrsa;

v Tlomepenwif posrnag Ta INOJAHHA IO
Harnamosoi  pamm  ouiwkd  JisubHocTi  Unenir

Harnanoroi panw, Unenis TTpasiiHHA, KHOYOBUX ocib
ToBapucTBa,

v Tomepenuifi po3misg Ta INOJAHHA A0
Harnsmosoi pamy OIIHKM KONEKTHBHOI IPHIATHOCTI
Harnsigosoi pany, [TpaBninHs Ta KT0U0BHX 0Ci6.

30BHIIIHI ~ KOHCYJBTaHTH JUll  ITIATOTOBKH
3anpoBamxKeHHs [ToJITHKY BHHATOPOAY HE 3aITy Jalncs.
KopmopaTupuuii  cexkperap Ta  CHiBpOOiTHUKH
Iemapramenty 3 KoMIUIaeHcy, /[lemaprameHTy 3
yIpaBliHHA pu3uKis, JlemapTaMeHTy yHpasliHHS
nepcoHanoM, JenapTaMeHTy oGiNKy Ta 3BiTHOC Ti Ta
HOpunuiHOro JenapTaMeHTy TOTIePEAHBO

oo

Ta |
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The Remuneration Policy for the Supervisory Board
members of the Company is approved by the General
Meeting of Shareholders, while the Remuneration Policy

| Board of the Company.

PO3POBISIIOTE, PO3TILNAOTE Ta Y3rOIKYROTE [lomiTuky
PO BUHATOPOLY .
INonitika npo BHHaropoxy dieHiB Harmsmoeol pamu
ToBapucTBa 3aTBEPMKYETHCS 3araibHUMK 300pamMu
akiionepi, a IlomitWka Tpo BWHATOPOAY uYJEHIB

for the Management Board is approved by the Supervisory | [lpaeninns 3ateepmxyerses Harmsmororo  pamoro
TosapucTea.
7.Programs of incentives, including information on | 7.JIporpamm  cTEMYJIIOBaHHS, 1IN0  BKJIIOYAE

programs of additional pension provision (if any), if
applied during the reporting year.

BiIOMOCTI PO MporpaMna A0AATKOBOTO NeHciliroro
3abe3nevenHsn (32 HASIBHOCTI) y pa3i iX 3acTocyRaHHsA
NMPOTATOM 3BRITHOTD POKY.

| The Remuneration Policy for the Supervisory Board

Members does not provide for any additional incentive or
pension programs for the Chairman, Deputy Chairmen, or
members of the Supervisory Board.

Tlonituxoro npo BHHaropoxy wieHie Harnsanosoi panu
HE NepeadadeHo BCTAHOBIECHHS IOINATKOBUX NPOTPaM
320X0UeHHs 200 TporpaM TeHCIHOro 3abe3lnedeHHs
quis  Tonmorw, 3actynuukie I'oJioRM Ta 4IeHiB
Harnspogoi pagu.

8.Actual presence of a member of the Supervisory
Board of the Company at meetings of the Supervisory
Board and its Committees, or reasons for their absence.

8.®akTHuHa npHcyTHicTs Wwiena Harnanoroi paan
Torapucrea Ha 3acimanuax Harnsiposoi pagm Ta i
KOMITeTiB, 10 CKJIATy AKHX TaKAHH wien Harnagosoi
pagn ToapucTBa BXOAWTH, 200 MPHYAHH iHOro

BiICYTHOETI.

’During 2025, 12 (twelve) meetings of the Supervisory

Board were held. These meetings were conducted through
a combination of personal attendance, videoconferencing,
and written consent (absentee voting by ballots) on the
issues considered.

Ipotsarom 2025 poky Oymo nposeneHo 12 (nBanaaiaTs)
3acinans HarmsgoBol pamm Tosapucrsa. 3acigamns
NpOBOJUIMCS  HIIAXOM  ocobuctoi  mpHCYyTHOCTI
(30kpemMa dYepe3 RiEOKOH(EPEHI3R A30K), a TAKOX
| IJIIXOM 3304HOIO TONOCYBAHHS (OMUTYBaHHA) i3
BHUKOPUCTAHHSAM OFOJIETCHIB.

Board of the Company/Yuacts y
sacigaunsax Harnsnosoi panu Tosapucrea

| Harald | Franz Liane l Pawel Martin | Martin Wolfgang | Pavle
Riener/ Fuchs/ Hirner/ Kazimierz Panosch/ Stenitzer/ Stockmeyer/ Nelga/
Tapasnsa ®pann Jliane | Bisek / | MapTin MapTin Bonngraur Ilagen
Pinep Dyke Xipuep ‘ Iasen Taunows Wrexiuep Mroxmaiiep Henbra
Kasimenc
Bicex
Attendance at meetings of the Supervisory | 12 11 12 12 12 12 12 12

Number and reasons for absence from
meetings of the Supervisory Board of the
Company/KinbKicTs | NPHUMHK HESBKH Ha
3acinanng Harnanoeoi panu ToBaprcTEa

Number of decisions refused to make
because a conflict of interest prevented
them from fully fulfilling their duties/Pazn |
pilueHb, BiJ AKHX BIIMOBMIHCH NPHIMATH
yepez KOHQNIKT iHTepeciB, AKMH 3aBaXkas
MMOBHOLIHHO BHKOHYBATH CBOT 0608’ A3KH

Number of decisions on transactions with
related parties made with the support
of/Kinbkicth pillleHb MIOAO NPABOUHHIB 3
TIOB'I3aHMMH ~ 0cOBaMK, MPUAHATHX 32
CYMPOBOJIOM

The number of untimely or improper
fulfillment of obligations under the
decisions made/KinbkicTh HeCBOEYACHOTO
ab0 HeHANEKHOTO RHKOHAHHA 3000R'A3aHE

32 MPUHHATAMH PILIEHHAME

In 2023, the Supervisory Board of the Company by way of an
absentee vote (Minutes No. 16-2023 dated 29.09.2023)
resolved to establish the Risk Management Committee of the
Supervisory Board of PISC “UIC “KNIAZHA VIENNA

INSURANCE GROUP” and approved a total of 4 (fo

committee members for a term concurrent with their tenure as

members of the Supervisory Board, namely:

Chairman of the Committee — Mrs. Liane Hirner;
Member of the Commiittee — Mr. Franz Fuchs;

Member of the Committee — Mr. Wolfgang Stockmeyer;,
Member of the Committee — Mr. Martin Stenitzer.

YV 2023 poui Harmsmora pama TorapwcTea Ha
3aouHoMy 3acimanmi (Ilporoxonm 16-2023 =in
29.09.2023) npuiiHana pilleHHA PO CTBOPEHHS
Kowmirery 3 ynpasninas pusuxamu Harnsnosoi Pagn
IIpAT «YCK «KHSDKA BICHHA THIIIVPAHC
T'PVII» Ta zarBepnuna KimbkicHui ciiag KomiteTy
HarmanoBoi pammr TomapucrBa y KimbkocTi 4
(qoTHpbOX) OCi6 TepMiHOM MO KIHIA CTPOKY iX
TIOBHOBaXeHE, K WIeHIB Harmanosoi Pany, a came:
Tonora Komitery — Jliane XipHep;

Unen Komitety — ®pann Oykc;

Uer Komitery — Bonbdranr IHroxmaiiep;

Unen Komitety — Mapriu [lItenitep.

ur)
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During the year 2025, the Risk Management Committee held | IIpotarom 2025 poxy KomiteT 3 yOpaBliHHS
4 (four) meetings, where 22 (twenty-two) issues were | pH3HKaMH IPOBIB 4 (JOTHPH) 3acimaHHA, Ha SKHX

considered. 6yJ10 pPO3IJIIHYTO 22 (ABAAUATE ABA) MATAHHA.
Liane Hirner/ | Franz Fuchs/ | Martin Stenitzer/ | Wolfgang  Stockmeyer/
Jliane Xipuep dpann Dyke Maprin Wiveninep | Boaspraur Htoxmatiep
Afttendance at meetings of the Committee/YuaacTs y 3 3 4 4

sacigannax Komitery

Number and reasons for absence from meetings of the - - - -
Committee/KinbKicTh | IPHIMHA HESBKH Ha 3acCiJaHHS
Komitery

| Number of decisions refused to make because a conflict - - - -
of interest prevented them from fully fulfilling their
duties/Psn piens, Bia sSKWX BIIMOBHIIHCH NPHHMATH
4epe3 KOHQIIKT iHTEpECiB, kUil 3aBaXaB NOBHOLIHHO
BHKOHVBATH CBOI1 000B’A3KH

Additionally, the Supervisory Board of the Company by | Takox Harnsgosa pagma TopapHcTBa Ha 3204HOMY
way of an absentee vote (Minutes 17-2023 dated | 3acimanni (Ilpotoxonm 17-2023 Bim 29.09.2023)
29.09.2023) resolved to establish the Audit Committee of | mpuifnsna pimeHssa npo cToperHs KomiteTy 3 nuTans
the Supervisory Board of PJSC “UIC “KNIAZHA | ayoury Harmaposoi Pagu IIpAT «VCK «KHSDKA
VIENNA INSURANCE GROUP” and approved a total of | BIEHHA THIUYPAHC [I'PVII» Ta 3aTBepmuna
4 (four) committee members for a term concurrent with | xinekicEuft cxman Komitery Harmamosoi pamu
their tenure as members of the Supervisory Board, namely: | TopapucTea y kinekocTi 4 (40THPEOX) 0CI6 TepMiHOM

OO KIHOA CTpOKYy IX IIOBHOB@XeHb, fAK 4JIEHIB |

Harnanosoi Pany, a came:
Chairman of the Committee — Mr. Wolfgang Stockmeyer; | I'onosa Komirtery — Bonsdranr Ultoxmatiep;

Member of the Committee — Mrs. Liane Hirner Unen Kowmirety — Jliane XipHep

Member of the Committee — Mr. Franz Fuchs; ‘ Ynen Komitery — Opann Dykce;

Member of the Committee — Mr. Pawel Bisek. Uneu Komitery — [TaBen Bicek.

During the year 2025, he Audit Committee held 6 (six) | IIporarom 2025 poky Komirer 3 riurans ayAnTy TIpOBiB
meetings, where 31 (thirty-one) issues were considered. 6 (wiicTs) 3acigans, Ha sikux Oyno posrmaryto 31

(TpUAUATE OJIHE) MUTAHHS.

| Wolfgang  Stockmeyer/ | Franz Fuchs/ | Liane Hirner/ | Bisek Kazimierz
| Boabdranr I Tokmaiiep ®pany Oyke Jliane Xipuep Pawel/ Kazimex
Ilasea Bicex

Attendance at meetings of the Committee/Yuacts y | 6 5 | 6 6
3acizapHax KoMitery ) |

Number and reasons for absence from meetings of the - - - -
Committee/KinepKicTh 1 NPUYHHM HESBKH Ha 3acifiaHHA
Kowmirery |

Number of decisions refused to make because a conflict of - | - - -
interest prevented them from fully fulfilling their
duties/Psn pilmeHb, Bi SKUX BIIMOBWINCE NpUHMaTH
gepes kOHQUUKT iHTEPECiB, KU 3aB®KAaB HOBHOLIHHO
BHKOHYBAaTH CBOi 000B’ A3KH |

Also, the Supervisory Board of the Company by way | Takoxx Harnagosa pana ToBapucTBa Ha 3a04HOMY
of an absentee vote (Minutes 15-2023 dated 29.09.2023) | zacimamni (Ilpotoxom 15-2023 Bim 29.09.2023)
resolved to establish the Appointment and Remuneration | mpuifHsana pimeHHa npo cTBopeHHA Komirtery 3
Committee of the Supervisory Board of PJSC “UIC | nurtass npusHadeHs Ta BuHaropon Harnanoroi Pagu
“KNIAZHA VIENNA INSURANCE GROUP” and approved | IIpAT «YCK «KIISDKA BICHHA IHHIVPAHC
a total of 4 (four) committee members for a term concurrent | TPYII» 3arTsepamwna KimekicHuH crnanKomiteTy
with their tenure as members of the Supervisory Board, | Harmsmosol pagu ToBapucTsa y KimbKkocTi 3 (Tprox)

namely: [ oci6 TepmiHOM [0 KiIHUA CTPOKY TX TOBHOBAXXEHE, K
| uneniB Harnamoroi Pamy, a came:
Chairman of the Committee - Mr. Harald Riener; [onosa Komirery —["aparnex Pinep;
Member of the Committee - Mr. Franz Fuchs; Unen Komirery —Dpani Oyxc;
Member of the Committee - Mrs. Liane Hirner. Unen Kowmitery ~Jliane XipHep.
During the year 2025, the [poTsrom 2025 poxy KoMiteT 3 nuTansb npusnavyeHsb
Appointment and Remuneration Committee held 4 (four) | Ta BuHaropos npoBie 4 (4OTUpPK) 3acilaHHA, HA AKHX
meetings, where 10 (ten) issues were considered. 6yno posrasgHyTo 10 (ecsiTh) MUTaHL. |
| Harald Riener/ | Franz Fuchs/ | Liane Hirner/ |
Tapansn Pibep Dpany Pykc Jliane Xipaep
Attendance at meetings of the Committee/Yaacts v 3acinannax Komirety 4 4 4

Number and reasons for absence from meetings of the Committee/Kinpxicts i - - -
PHYHHHE HEBKY Ha 3acifaHHs KoMiTeTy

Number of decisions refused to make because a conflict of interest prevented - - -
| them from fully fulfilling their duties/Psan piuieds, Bifl SKHX BiIMOBHJIUCH |
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cBO1 060OB’ I3KH

mpufiMaTH depe3 KOH(IIKT iHTepecis, SKHH 3aRakap IIOBHOUIHHO BHKOHYBATH [

9.Confirmed facts of unacceptable behavior by a
member of the Supervisory Board of the Company
(including facts reported in confidence) and measures
taken as a vresult of the investigation if such
facts/measures have an impact on the remuneration
payment to a member of the Supervisory Board of the
Company.

9.IlinTRepakeni pakTu HenpHHHATHOI MOBETIHKH
yieHa Haraagosoi pagn TorapucTea (BRMIOUA0YM
(axTH, NoBinoMNeHi KOH(iAeHNmiiiHAM miTsXOM) i
BJKHTHX 32 Pe3yJIbTaTAMH PO3CIiTyBaAHHS 3aX0iB 32
HAsIBHOCTI BIWINBY Takux daxriB/zaxogie Ha
BHIJIATY BHHaropoau wieHy Hariasposoi paau
Topapuctra.

For 2025 there are no facts of unacceptable behavior of the
Chairman, Deputy Chairmen and members of the
Supervisory Board of the Company.

noBedinku I'00BH, 3acTymHEKiB [0MOBH Ta UjeHIB
HarnsgoBoi panu TopapucTea He BUABISHO.

[Ipotsirom 2025 poxy BimcyTHi dakTie HenpHIHATHOI -

10.Presence / absence of reasonablegrounds for
payment / deferral / reduction / refund of variable

10.HaspHicThb / BiACyTHiCTL 06TPYHTOBAHHUX MiACTaB
OA0 BUILIATH / BigcTpodeHHss / 3MeHIneHust /

of the Supervisory Board.

remuneration of a member of the Supervisory Board of | noseprenns 3minHOY BHHATOPOIH qIeHa
| the Company. Harasnosoi pagu TopapucTsa.
Not applicable, as no payments are made to the members | He 3acTocoByeThCS, OCKINEKH BHIUIATH WIeHaM

Harnsmosoi pany He 3/1IHCHIOIOTBC.

11.Deviations of actual payment amounts from the
amounts to be paid in accordance with the approved
Remuneration Policy, as well as explanation of the
reasons for such deviations and specific elements of the
Remuneration Policy, in respect of which a deviation
occurred during the reporting year.

11.BinxujaeHna cyM pak THYHHX BUILIAT BiA cyM, Mo
HiAIAraloTh BHIVIATI 3rifHO i3 3aTBEpPIKEHHM
NMOJOKeHHSAIM (MOJTITHKOI) NpO0 BHHATOPOAY, A
TaK0K NOSICHEHHSI HPWYHH TAKOT0 BIXXMieHHs Ta
KOHKPEeTHHX eJleMeHTIB N0JI0JKeHHS mpo
BHHAroponmy, oo axux Biabynocs sinxwienns,
KO Taki BiAXHJIeHHA OyJIHM NPOTATOM 3BiTHOIrO

| POKY. :
Not applicable, as no payments are made to the members | He 3acTocoByeTbCs, OCKUIBKM BHIUIATH HIEHaM |
of the Supervisory Board. Harnsanosoi pagu He 3/iicHIOIOThCS.

(if any) detected by the Company and measures or
decisions taken as a result of such violations.

12. Violations of the terms of the Remuneration Policy |

12.Busineni TomapucrBoM TOpYUIEHHA YMOB
IMonitukn npo BHHaropoay (sxwo Taki Oymm) Ta
3aCTOCOBAHI 32 HaclilKaMM TAKHX HOpYINEHb
3axoau a0 NpUITHATI pilenHs.

Not applicable, as no payments are made to the members
of the Supervisory Board.

| the reporting financial year, including information on
the amount of remuneration paid for the previous
financial year.

13.The total amount of funds paid by the Company in 1

He 3aCTOCOBYETHCH, OCKIJIBKH BUIUIATH  4JIEHAM

| Harnsmoroi paxy He 3MiHCHIOKOTECS.

13.3araanHa cymMa KOIOTIB, RUNNAYEHA
ToeapucTBoM y 3BiTHOMY dinaHcoromy poui,
BKIIOYAIYA iHGOpPMANiI0 MpPO CYMY BHILUIAT AK
BHHATOPOAY 34 monepennii hinancoBuii pik.

Not applicable, as no payments are made to the members
of the Supervisory Board.

He 3acTOCOBYeTBCS, OCKINBKM BHINATH  YileHaM
Harnsmosol paiy He 34iHCHIOIOTECS.

14.The amount of funds paid by the insurer as variable
remuneration (for each type of variable remuneration)
and the grounds for their payment.

14.Cyma komTiB, BUILIAYCHHX CTPAXOBHKOM SIK
3MiHHA BAHaropoaa (MOXO0 KOXHOr0 BHY 3MiHHOI
BHHATOPOAH), i MiIcTABH IX BHILIATH.

Not applicable, as no payments are made to the members

He 3acTocOByEThCSA, OCKUTBKH BUIUIATH YJIEHAM
Harnganosoi pagy He 3miliCHIOIOTBCS.

of the Supervisory Board.
15.The amount of funds paid by the Company as
additional remuneration for work performed outside
the scope of normal functions.

JA0AaTKOBa BHHATOPO/JA 32 BHKOHAHHSA po6oTH mo3a
MeKaMH 3BHYARHUX b yHKRmif.

15.Cyma xomrig, rumnauennx ToRapHCTBOM fK |

Not applicable, as no payments are made to the members
of the Supervisory Board.

He 3acTocoByeThCS, OCKUIBKM BHIUIATH  4jIeHAM
Harnsorol pany He 30HCHIOIOTECS.

16.Amounts of payments upon dismissal.

16.CyMu BUILAAT 3i 3BiILHEHAS,

Not applicable, as no payments are made to the members
of the Supervisory Board.

He 3acTocoByeTbcs, OCKUIBKH BHUIUIATH WIEHAM
Harnsgosol pain He 3MIHCHIOIOTECS.

17.Remunerations received by each member of the
Supervisory Board of the Company from legal entities
related by control or affiliated persons.

17.Bunaropoau, sKi OTpHUMAR KOKeH WieH

Haraspnogof paau ToapuceTea Bif IOpHIHYIHAX 0Ci0,
HOB’fI3aHHX BiTHOCMHAMH KOHTPOJIIO abo
ainiiioannx ocid.

Payments received in accordance with the terms of
agreements with USG.

OrpuMaHHs BUIUIAT 3IJTHO 3 YMOBaMM JIOTOBOPIB i3
TIpAT «CK «YCI».
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18.Estimated value of remuneration, granted in kind, in

18.0uiHo4yHa BapTicTh BHHATOpPOA, HAAAHMX Y

of the Supervisory Board.

case of their implementation by the Company. HerpomoBidH dopmi, y pasi ix 3niiicHedHs
ToBapHucTBOM.
Not applicable, as no payments are made to the members | He 3acTocomyeThes, OCKINLKH BHIUIATA  4WIEHAM

Harnanosoi pagu He 3miHCHIOIOTECA.

19.Remuneration in the form of participation of the
members of the Supervisory Board of the Company in
a defined benefit pension program (if any) with fixed
payments in respect of:

1) changes in the planned payments that occurred
during the reporting financial year;

2) contributions paid by the Company in respect of the
members of the Supervisory Board of the Company
during the reporting financial vear.

19.Banaroponm y dopmi yuacti unenie Harnagosoi
paga  ToeapucTtea B mporpami meHciiinoro
3abesmeyeHHs (32 HasiBHOCTI Takoi mporpamu) 3
(pikcOBAHMMH BHILIATAMH I 010:

1) 3MiH y 3aIUIaHOBAHHX BHILIATAX, IO BixnOy.ncs
NPOTAroM 3BiTHOr 0 iHAHCOBOTO POKY;

2) cnnayennx TomapucTBOM BHeCKIiB CTOCOBHO
ynenis Harnagosoi pagm Torapucrsa nporsirom
3BiTHOTO (hiHAHCOBOTO POKY.

Not applicable, as no payments are made to the members
of the Supervisory Board.

He 3acTocoByeTBCA, OCKIIBKH BHIUIATH 4JIcHAM
HarmagoBoi pann He 30iACHIOIOTBCS.

20.Provision/amendment/repayment/termination/use/e
xtension of contracts by the Company during the
reporting calendar year of loans, credits/reimbursable
financial assistance/reimbursable use of the assets of the
Company or guarantees to the members of the
| Supervisory Board (with indication of amounts and
| interest rates).

20.Haganna/3Minu/moranieHHA/ IPANUHEHHA/KOpHC
TYBAaHHS/DPONOBKEHHSl CTPOKy Ail Jorosopie
TopapHCTBOM HpPOTAroM 3BITHOIO KaJleHIAPHOIO
POKY MO3HK, KPeNUuTiB/0e3MOBOPOTHHX ¢iHAHCOBHX
[ONOMOr/0e30NIaTHOTO KOPHCTYBAHHS AKTHBAMM
Toeapucrea abo rapantiii uyiemam Harasaosoi
paau (i3 3a3HAYEHHAM cyM i BiACOTKOBHX CTABOK).

For 2025, no loans, credits/non-repayable financial

assistance/free use of assets of the Company or guarantees

were provided to the Chairman, Deputy Chairmen and

members of the Supervisory Board. Additionally, there

were no hanges/ repayments/terminations/

| usage/extensions of any such agreements by the Company
during the reporting calendar year.

[potsarom 2028 poky MoO3MKH, KpeauTH/Be3MoBOPOTHI
¢biHaHCOBI momoMorw/ Oe30IUIaTHE KOPHCTYBAHHS
akTmBamMM  ToBapucrsa abGo  rapadtii  ['ososi,
3actynaukam loloBu Ta uneHam Harmsyiooi paau
TosapucteoM He HamaBatHcs. Takox He Oy0 3MiHM/
TNoTalleHHs/ TP UITHHE HHA/ KOPUCTY BAH HA/ TIPOIOBIKEHHS
cTpoky mii 3a3nauyeHux  goroeopiB  ToBapHCTBOM
| FIPOTSIrOM 3BITHOTO KAIEHAAPHOTO POKY.

The Report on the remuneration of members of the Supervisory Board for 2025 complies with the Remuneration
Policy for the Supervisory Board of PJISC “UIC “KNIAZHA VIENNA INSURANCE GROUP”, approved by
the General Meeting of Shareholders dated 21.01.2025 (Minutes No.1-2025). /

3BiT npo BuHAropoy unenis Harnsnosol Pamu 3a 2025 pik Binnorinae Homityrl npo BuHaropomy 4ieHis Harnanosol
pamu IIpAT «YCK «KHSKA BICHA THILIYPAHC I'PVII» |, sxe 3aTBepmKene pillieHHSIM 3araibHuX 360piB
21.01.2025. (Ilpotokon Nel-2025).

Other information provided for in the Requirements for the Regulation and Report on the Remuneration of members
of the Supervisory Board, the Board of Directors, and the Executive Body of the Joint-Stock Company, approved by
the decision of the NSSMC No.549 dated 02.05.2024, is not indicated in this report due to its absence. / .
[H1ma indopmanis, nepenbadena BuMoramu 1o NOJIOMKEHHS Ta 3BITY PO BUHATOPOAY YIEHIB HAIVLIIOBOI pald, pagy |
TUPEKTOPIB Ta BUKOHABYOTO OpraHy aKIIOHEpHOTo TOBAapHCTBA, AKi 3aTBep/keHi pimenHsM HKITIOP Ne549 gin
02.05.2024, He 3a3HaYA€THCA B IEOMY 3BiTi Hepe3 il BIACY THICTB.

Harald Riener/
T'apaaba Pinep

Chairman of the Supervisory Board/
I'onosa Harnaposoi Pagu
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